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[bookmark: _Toc89743814][bookmark: _Toc213847773]Introduction
Tax-benefit policy “country chapters” are made available as part of the OECD series Benefits and Wages. They provide detailed descriptions of tax and benefit rules in a consistent format across countries and summarize recent policy changes.
Country chapters for other countries and years are available on the Internet at www.oecd.org/els/social/workincentives.

[bookmark: _save2][bookmark: Heading3][bookmark: _Toc213847774]
1.	Overview of the tax-benefit system
[PLEASE INSERT]
1.1.	Average Worker wage (AW)
[PLEASE INSERT]
[bookmark: Heading4][bookmark: _Toc213847775]
2.	Unemployment insurance
[PLEASE INSERT.]
[NEW: If payment rates or durations depend on the ages of the claimant or his/her family members, please explain for each group.]

2.1	Conditions for receipt
[NEW: Please also explain if eligibility depends on whether the job loss is “voluntary” or not?]
[NEW: Please also list job-search and related conditions for becoming (and remaining) entitled to the benefit]

2.1.1	Employment conditions

2.1.2	Contribution conditions

2.2	Calculation of benefit amount

2.2.1	Calculation of gross benefit

2.2.2	Income and earnings disregards for benefit recipients and those starting a new job

2.3	Tax treatment of benefit and interaction with other benefits

2.4	Benefit duration and waiting periods
[NEW: Please also explain if one can re-apply for benefits once they have expired?  How “typical” is this?]

2.5	Treatment of particular groups

2.5.1	Young persons

2.5.2	Older workers

2.5.3	Others if applicable
[e.g. lone parents, immigrants, part-time employees, self-employed, disabled]
[bookmark: Heading5][bookmark: _Toc213847776]
3.	Unemployment assistance
[bookmark: List1][bookmark: List2][bookmark: Heading6][bookmark: Heading7][PLEASE INSERT.]
[NEW: If payment rates, durations or aspects of means-testing depend on the ages of the claimant or his/her family members, please explain for each group.]

3.1	Conditions for receipt
[NEW: Please also explain if eligibility depends on whether the job loss is “voluntary” or not?]
[NEW: Please also list job-search and related conditions for becoming (and remaining) entitled to the benefit]

3.1.1	Employment conditions

3.1.2	Contribution conditions

[bookmark: Heading8][bookmark: Heading9][bookmark: Heading10][bookmark: Heading37]3.2	Calculation of benefit amount

3.2.1	Calculation of gross benefit

3.2.1.1		Irregular additional payments [NEW ITEM]
[please indicate the amounts and the timing of irregular additional payments such as heating or seasonal supplements, school bonus payments, etc.]

3.2.1.2 		Obligations of family members [NEW ITEM]
[please indicate whether relevant job-search or work-availability conditions extend also to the spouse of the benefit claimant, or other family members. Where such requirements for family members exist, how are benefit amounts affected if the spouse or other family member does not comply with them (e.g., if he or she does not register as a job-seeker but is genuinely labour-market ‘inactive’)?]

3.2.2	Income and earnings disregards for benefit recipients and those starting a new job

[bookmark: Heading11]3.3	Tax treatment of benefit and interaction with other benefits
[bookmark: Heading12]
3.4	Benefit duration and waiting periods
[NEW: Please also explain if one can re-apply for benefits once they have expired?  How “typical” is this?]

[bookmark: Heading13]3.5	Treatment of particular groups

3.5.1	Young persons

3.5.2	Older workers

[bookmark: Heading14]3.5.3	Others if applicable
[e.g. lone parents, immigrants, part-time employees, self-employed, disabled]
[bookmark: _Toc213847777]
4.	Social assistance
[PLEASE INSERT.]
[NEW: If payment rates, durations or aspects of means-testing depend on the ages of the claimant or his/her family members, please explain for each group.]
4.1	Conditions for receipt
[NEW: Please also list job-search and related conditions for becoming (and remaining) entitled to the benefit]
[NEW: please specify whether this means-tested benefit can be received at the same time as other benefits or incomes (e.g. can it be used to “top-up” low unemployment benefits? How “typical” is this?)].

4.2	Calculation of benefit amount

4.2.1	Calculation of gross benefit

4.2.1.1 		Irregular additional payments [NEW ITEM]
[please indicate the amounts and the timing of irregular additional payments such as heating or seasonal supplements, school bonus payments, etc.]

4.2.1.2 		Obligations of family members [NEW ITEM]
[please indicate whether relevant job-search or work-availability conditions extend also to the spouse of the benefit claimant, or other family members. Where such requirements for family members exist, how are benefit amounts affected if the spouse or other family member does not comply with them (e.g., if he or she does not register as a job-seeker but is genuinely labour-market ‘inactive’)?]

4.2.2	Income and earnings disregards for benefit recipients and those starting a new job

4.3	Tax treatment of benefit and interaction with other benefits

4.4	Benefit duration and waiting periods
[NEW: Please also explain if one can re-apply for benefits once they have expired?  How “typical” is this?]

4.5	Treatment of particular group

4.5.1	Young persons

4.5.2	Older workers

4.5.3	Others if applicable
[e.g. lone parents, immigrants, part-time employees, self-employed, disabled]

[bookmark: Heading15][bookmark: _Toc213847778]
5.	Housing benefits for rented accommodation
[PLEASE INSERT]
[bookmark: Heading16]
5.1	Conditions for receipt

[bookmark: List4][bookmark: List6][bookmark: Heading17]5.2	Calculation of benefit amount

5.2.1	Calculation of gross benefit

5.2.2	Income and earnings disregards

5.2.3	Costs eligible for housing benefits
[NEW: if applicable, please provide maximum allowable housing costs and how they vary by size and type of family. Where such limits are not specified by law or administrative guideline, please provide upper limits on eligible housing costs that are typically applied in a representative region or municipality.]

5.3	Tax treatment of benefit and interaction with other benefits

5.4	Treatment of particular groups

5.4.1	Young persons

5.4.2	Older workers

5.4.3	Others if applicable
[e.g. lone parents, immigrants, part-time employees, self-employed, disabled]

[bookmark: Heading18][bookmark: Heading19][bookmark: Heading20][bookmark: _Toc213847779]
6.	Family benefits
[PLEASE INSERT]
[bookmark: Heading21]
6.1	Conditions for receipt

[bookmark: Heading22]6.2	Calculation of benefit amount

6.2.1	Calculation of gross benefit

6.2.1.1		Irregular additional payments [NEW ITEM]
[please indicate the amounts and the timing of irregular additional payments such as heating or seasonal supplements, school bonus payments, etc.]

6.2.2	Income and earnings disregards

[bookmark: Heading23]6.3	Tax treatment of benefit and interaction with other benefits

6.4	Treatment of particular groups

6.4.1	Young persons

6.4.2	Older workers

6.4.3	Others if applicable
[e.g. lone parents, immigrants, part-time employees, self-employed, disabled]

[bookmark: Heading24][bookmark: Heading25][bookmark: _Toc213847780]
7.	Childcare for pre-school children
[PLEASE INSERT]
[what is the fraction of children in childcare (by age and type of childcare if available)?]
[at what age does compulsory schooling start?]

7.1	Out-of-pocket childcare fees paid by parents
7.1.1 Full-time formal centre-based childcare
[What are typical or average fees paid by parents for full-time formal centre-based care and, if available, other types of care?  Could a parent working 40 hours per week expect to pay this fee? If not, what additions/reductions would be appropriate for someone requiring 40 hours of care per week (8 hours per day)?]
[what do rates depend on, e.g. parents’ status or income, number and ages of children in care or type of care institution? If fees are dependent on any of these, please include a detailed description of how fees might be calculated.]
[are amounts averages or set by law? If averages, which circumstances do they cover (region, age, full/part-time)?]
[are childcare fees tax deductible?]
[are fees taken into account (i.e., deducted from income) when determining entitlement to means-tested benefits such as social assistance?]
7.1.1 Part-time formal centre-based childcare
[Are average fees available for children who use formal childcare only part-time? How do these differ from the full-time fees detailed above?]
7.2	Child-care benefits
[cash benefits received by parents for children in childcare]
[bookmark: Heading26]7.2.1	Conditions for receipt

[bookmark: Heading27]7.2.2	Calculation of benefit amount

7.2.2.1	Calculation of gross benefit

7.2.2.2		Income and earnings disregards

[bookmark: Heading28]7.2.3	Tax treatment of benefit and interaction with other benefits

7.2.4	Treatment of particular groups
[e.g. lone parents, immigrants, part-time employees, self-employed, sick or disabled]
[Please also detail any variations in how benefits are assessed if children use childcare only part-time.]

[bookmark: Heading29][bookmark: Heading30][bookmark: _Toc213847781]8.	Employment-conditional benefits
[PLEASE INSERT]

8.1	Conditions for receipt

8.2	Calculation of benefit amount 

8.2.1	Calculation of gross benefit

8.3	Tax treatment of benefit and interaction with other benefits

8.4	Benefit duration

8.5	Treatment of particular group

8.5.1	Young persons

8.5.2	Older workers

8.5.3	Others if applicable
[e.g. lone parents, immigrants, part-time employees, self-employed, sick or disabled]

[bookmark: Heading31][bookmark: Heading32][bookmark: _Toc213847782]
9.	Lone-parent benefits
[PLEASE INSERT]
9.1	Conditions for receipt
[NEW: Please also list job-search and related conditions for becoming (and remaining) entitled to the benefit]

9.2	Calculation of benefit amount

9.2.1	Calculation of gross benefit

9.2.1.1		Irregular additional payments [NEW ITEM]
[please indicate the amounts and the timing of irregular additional payments such as heating or seasonal supplements, school bonus payments, etc.]

9.2.2	Income and earnings disregards

9.3	Tax treatment of benefit and interaction with other benefits

9.4	Benefit duration

9.5	Treatment of particular group

9.5.1	Young persons

9.5.2	Older workers

9.5.3	Others if applicable
[e.g. immigrants, part-time employees, self-employed, sick or disabled]

[bookmark: Heading38][bookmark: _Toc213847783]
10.	Tax system

10.1	Income tax
[Please only provide information about any special tax rules, such as deductions or tax credits, that are relevant for benefit recipients or part-time workers (if different from full-time employees).]
[It is not necessary to provide standard tax schedules and other tax rules that are applicable to full-time employees as this information will be made available to the Secretariat by country delegates to the OECD Working Party on Tax Policy and Statistics. Section 10.1 can therefore be left blank if tax rules for benefit recipients and part-time employees are the same as for full-time employees.]

[bookmark: Heading39][bookmark: _Ref61257568]10.1.1	Tax allowances and credits

10.1.1.1		Standard allowances

10.1.1.2		Standard tax credits

[bookmark: List8]10.1.2	Income tax schedule (central government income tax)

10.1.3	State and local income taxes

10.2	Treatment of family income
[i.e. how does income of other family members affect tax liabilities. Are taxes paid jointly or on an individual basis? Are there tax deductions or allowances for partners/spouses? Are unused portions of tax deductions or allowances transferable between partners/spouses?]
[bookmark: Heading33][bookmark: Heading41][bookmark: Heading140]10.3	Social security contributions and payroll taxes
[In the sub-sections below, please provide information about any special contribution rules that are relevant for benefit recipients or part-time workers.]
[It is not necessary to provide standard contribution schedules that are applicable to full-time employees as this information will be made available to the Secretariat by country delegates to the OECD Working Party on Tax Policy and Statistics.]
[If applicable, please indicate contributions that are compulsory but not regarded as a tax (e.g. compulsory private health insurance). See Annex for details on this distinction.]

10.3.1	Contributions payable by employees and benefit recipients

10.3.2	Contributions payable by employers

10.3.3	Payroll taxes
[This heading covers taxes paid by employers or employees either as a proportion of payroll or as a fixed amount per person, and which do not confer entitlement to social benefits. See Annex for details].

10.4	Treatment of particular group
[for income taxes, social contributions and payroll taxes]
10.4.1	Young persons

10.4.2	Older workers

10.4.3	Others if applicable
[e.g. immigrants, self-employed, sick or disabled, pensioners]
[bookmark: _Toc213847784]
11.	Part-time work

11.1	Special benefit rules for part-time work
[Summary of relevant provisions detailed in earlier sections.]
[bookmark: Heading76][bookmark: Heading139][bookmark: tmp1]11.2	Special tax and social security contribution rules for part-time work
[Summary of relevant provisions detailed in earlier sections.]
[bookmark: Heading34][bookmark: Heading35][bookmark: _Toc213847785]
12.	Policy developments
[PLEASE INSERT]

[bookmark: Heading36]12.1	Policy changes introduced during 2012

12.2	Future policy changes announced in 2012


Annex
Definition of social security contributions and payroll taxes.
The following text has been adapted from Annex A of the OECD Revenue Statistics.
[bookmark: _Toc213820644][bookmark: _Toc213847786]Social security contributions to general government
Classified here are all compulsory payments that confer an entitlement to receive a (contingent) future social benefit. Such payments are usually earmarked to finance social benefits and are often paid to institutions of general government that provide such benefits. However, such earmarking is not part of the definition of social security contributions and is not required for a tax to be classified here. However, conferment of an entitlement is required for a tax to be classified under this heading. So, levies on income or payroll that are earmarked for social security funds but do not confer an entitlement to benefit are excluded from this heading and shown under personal income taxes or taxes on payroll and workforce. Taxes on other bases, such as goods and services, which are earmarked for social security benefits are not shown here […] because they generally confer no entitlement to social security benefits.
Contributions for the following types of social security benefits would, inter alia, be included: unemployment insurance benefits and supplements, accident, injury and sickness benefits, old-age, disability and survivors’ pensions, family allowances, reimbursements for medical and hospital expenses or provision of hospital or medical services. Contributions may be levied on both employees and employers.
[bookmark: _Toc213820645][bookmark: _Toc213847787]Social security contributions paid to institutions outside general government
Contributions to social insurance schemes which are not institutions of general government and to other types of insurance schemes, provident funds, pension funds, friendly societies or other saving schemes [are included here if they are compulsory or quasicompulsory (e.g., by virtue of agreement with professional and union organisations)]. Provident funds are arrangements under which the contributions of each employee and of the corresponding employer on his/her behalf are kept in a separate account earning interest and withdrawable under specific circumstances. Pension funds are separately organised schemes negotiated between employees and employers and carry provisions for different contributions and benefits, sometimes more directly tied to salary levels and length of service than under social security schemes.
[bookmark: _Toc213820646][bookmark: _Toc213847788]Payroll taxes
This heading covers taxes paid by employers or employees either as a proportion of payroll or as a fixed amount per person, and which do not confer entitlement to social benefits. Examples of taxes classified here are the United Kingdom national insurance surcharge (introduced in 1977), the Swedish payroll tax (1969-1979), and the Austrian Contribution to the Family Burden Equalisation Fund and Community Tax.
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